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1 Purpose 
The purpose of the Equality, Inclusion and Diversity Policy is to ensure Equality, Inclusion and Diversity 

across all company activities. 

   

2 Statement 
Kao Data is an equal opportunities employer. We are committed to equality of opportunity and to 

providing a service and following practices which are free from unfair and unlawful discrimination. 

 

Kao Data ensure that no person receives less favourable treatment on the grounds of age, disability, 

gender reassignment, marriage and civil partnership, pregnancy or maternity, race, religion or belief, sex, 

or sexual orientation, or is disadvantaged by conditions or requirements which cannot be shown to be 

relevant to performance. It seeks also to ensure that no person is victimised or subjected to any form of 

bullying or harassment. 

 

The Policy is communicated to all person(s) working for or on behalf of Kao Data (as part of induction 

training), is available to all employees via the IMS and is displayed in each office location to continually 

remind employees of the Company’s commitment.  

 

The Policy is also available upon request to all interested parties such as clients, investors, and suppliers. 

 

The Policy is reviewed to ensure its ongoing suitability by the senior management team who recommend 

amendments and updates to the policy as part of the continual service improvement process, with an 

annual review of this policy undertaken annually as a minimum. 

 


